Organisational Culture
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	Across
2. Every organisation has their own unique ______. 
5. Strong organisational culture is the level of strength of ____ values.
6. A characteristic of organisational behaviour is attention to detail this can be defined as the _______, analysis and attention to detail expected to be exhibited by employees
7. Which company received the award of “The Best Corporate Culture” from Forbes?
8. Connecting everyone from various backgrounds, cultures, beliefs and values into one common culture that is shared among all employees. 
9. What type of organisational culture does Parker Industries have?
10. Parker Industries strives for more ______ within their organisation.
	Down
1. The degree to which management focuses on results or outcomes rather than on techniques and process used to achieve them. 
3. When individuals choose to work together cohesively rather than on their own
4. Organisational culture influences employees _______, actions and overall performance.
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